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REJECTS
Referrals from Office of Personnel 166
25X1A Responses to -advertisémen’c 282
LL8
These figures cover rejects in all categories: insufficient
qualifications; salary too high; security considerations, etc.,
a8 well as those whom we have brought in for interviews and
declined or were security holds,
MA" PROSPECTS
Selected for interviews, PH3, etc,
Referrals from Office of Personnel 5
25X1A Responses to- ad 16
21
WBN Prospects (Reserve)
Office of Personnel Referrals 11
25X1A
Responses to- ad 96
107

Currently, we have three cleared and ready to report. This includes
one staff employee, We also have three with whom we're negotiating,

GROUP 1
Exsluded from aufomay;
downgrading gng
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" 1
ROUTING AND RECORD SHEET
SUBJECT: (Optional)
FROM.: EXTENSION | NO.
Chief, CSPD
DATE
o 2515 11 March 196k
:SI:din(g)mcer designation, toom number, and DATE OFFICER'S COMMENTS (Numbe.r each comment to show from whom
2dx1A RECEIVED | FORWARDED INITIALS to whom. Draw o line across column after each comment.)
7D i X Attached are the statistics

2. you requested In your memorandum
of 5 March 1964. Also attached
are two papers prepared by CSFD

3. and PRD for Chief, CI Staff on
covert recruitment.

4. We are not in a position to
corment on the adequacies of the
covert recrultment for the Clan~

5. destine Services, as this has
alwvays been & direct responsibility

P ‘ of the Area Divisions and Steffs.

5. . ‘ We have made sure that all appli-
cant files and inquiries that
might be of an operational interest

7. have been forwarded to all possible
interested areas.
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